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ABOUT THE BEVAN FOUNDATION 
 

The Bevan Foundation is a registered charity and company limited by guarantee, independent of 

government and any political party.  

We stand up for the poorest and most disadvantaged people in Wales. We develop new, practical 

ideas to make Wales fair, prosperous and sustainable, working with others to improve people’s lives 

on the ground.  Our work: 

• generates unique insights into the challenges people face; 

• develops innovative and practical solutions; 

• changes what governments, public bodies, businesses and people themselves do. 

We are funded by a mix of grants from charitable trusts and foundations, commissions, and 

subscriptions and donations. Our income in 2016/17 was £128,000. 

Our staff team of 3.3 FTEs is led by our Director, Victoria Winckler. Our board of trustees is chaired 

by Vivienne Sugar.  

More information about the Bevan Foundation including is current projects and recent 

achievements is available on its website.  

More information about the Joseph Rowntree Foundation is available here.  

The Bevan Foundation’s full annual reports and accounts are available on the Charity Commission 

website.    

 

ABOUT THIS ROLE 
 

This is an exciting new role principally funded by the Joseph Rowntree Foundation, to help to solve 

poverty in Wales and make Wales fair, prosperous and sustainable.  

You will undertake high-quality analysis and research, develop effective and evidence-based 

solutions, and influence policy and practice at a national level. 

You will be responsible for the planning, delivery and completion on time and to budget of a varied 

range of projects. The key projects in the coming 12 months are: 

• Completion of the Bevan Foundation’s project on ‘Wales after Brexit’ 

• Developing and delivering a programme of work on ‘inclusive growth’  

• Engagement activity on housing solutions for low income households in the valleys. 

As part of a very small team, you’ll also be able to contribute to the wider work of the Bevan 

Foundation including strategic planning, organising events, impact measurement and funding.  

The post is accountable to the Director of the Bevan Foundation. 

https://www.bevanfoundation.org/about/
https://www.jrf.org.uk/
http://apps.charitycommission.gov.uk/Showcharity/RegisterOfCharities/CharityWithoutPartB.aspx?RegisteredCharityNumber=1104191&SubsidiaryNumber=0
http://apps.charitycommission.gov.uk/Showcharity/RegisterOfCharities/CharityWithoutPartB.aspx?RegisteredCharityNumber=1104191&SubsidiaryNumber=0
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KEY ACCOUNTABILITIES 
 

The Bevan Foundation is a small organisation and all staff are expected to make a broad and varied 

contribution to its work. The key accountabilities are:   

1. Research and analysis (30%) 

• undertaking research using qualitative and quantitative methods and using a range of 

sources including government statistics, published literature as well as field research.  

• drawing out key messages and presenting them to a lay audience clearly in writing and 

orally. 

2.  Policy Innovation (30%) 

• developing practical proposals for changes in legislation, funding, policy and practice using 

appropriate techniques. 

3.  Engagement (30%) 

• develop and maintain effective relationships with key stakeholders; 

• write clearly and persuasively for wide range of materials including briefings, articles, 

reports, presentations; 

• make effective oral contributions and presentations in meetings, conferences and seminars, 

and in print and broadcast media. 

4. Project Management (5%) 

• Plan and manage projects ensuring the objectives are met, relationships with 

funders and stakeholders are maintained, and that projects are delivered to time 

and budget. 

5. Contribution to the wider work of the Bevan Foundation  (5%) 

• maintain an awareness of the external policy environment; 

• help the Bevan Foundation stay at the forefront of research and innovation by 

contributing to the strategic planning of the Bevan Foundation; 

• contribute to the development of new projects and funding applications;  

• any other contributions that further and support the work of the Bevan Foundation. 
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PERSON SPECIFICATION 
 

Essential  

1. Excellent research and analytical skills including: 

• understanding of different research methods and the ability to use them; 

• ability to analyse qualitative and quantitative data and draw evidenced conclusions. 

2. Ability to develop practical solutions to address economic and social problems through 

varied techniques, including engaging with the public. 

3. Excellent communications skills, including the ability to communicate complex 

conclusions effectively and persuasively orally and in a variety of writing styles.   

4. A good knowledge and understanding of Wales’ institutions, policy and legislative 

environment.  

5. A willingness to engage with and develop expertise in a wide range of subjects. 

6. Proven ability to plan, organise and implement projects on time and to budget.  

7. Proven ability to use IT packages and a willingness to develop expertise e.g. survey and 

analytical packages, infographics, website content management and social media. 

8. Ability to work independently and as part of a team.   

9. Ability to represent the Bevan Foundation at the highest levels, including at Assembly 

Committees, media interviews etc.  

10. Willingness and ability to undertake some travel throughout Wales and to work 

occasional unsocial hours, sometimes involving overnight stays. 

11. Track record of commitment to equality and the positive value of diversity, and an 

understanding of its application to policy work.  

Desirable 

12. Ability to speak and understand Welsh. 

13. Full, clean driving licence. 
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KEY FEATURES OF TERMS AND CONDITIONS 
 

1. SALARY  

The salary is expected to be in the range £27 - £30,000 p.a. but the Bevan Foundation may 

at its discretion offer a higher or lower initial salary depending on the skills and abilities of 

applicants.  

2. ANNUAL LEAVE 

Annual leave is 20 days per annum rising by 2 days per year for each year of employment to 

a maximum of 26 days p.a., plus eight statutory Bank Holidays.   

3. HOURS OF WORK 

A normal working week is 37.5 hours.  Typical hours of work are 9 a.m. – 5 p.m.  Hours of 

work may vary to meet the needs of the job.  We will consider requests for a different 

pattern of work provided they are compatible with the needs of the Bevan Foundation.  

Overtime is not normally paid for additional hours worked, but may be taken as time off in 

lieu.  

4. STATUS 

The post is offered on a permanent basis. Funding is available to December 2021 subject to 

satisfactory delivery and as with all posts in the Bevan Foundation the post holder is 

expected to help to secure funding.  

5. PENSION SCHEME 

The Bevan Foundation contributes a percentage of employees’ salary to either an auto-

enrolment scheme or pension scheme of the employee’s choice. 

7. PLACE OF WORK   

The Bevan Foundation’s office is in Merthyr Tydfil town centre, close to the bus and rail 

station and pay & display parking.  We are open to discussion about occasional working 

from another location, on an ad hoc or regular basis, subject to the neds of the Bevan 

Foundation.  

6. REMOVAL AND RELOCATION EXPENSES 

The Bevan Foundation regrets that it is unable to offer assistance with removal and 

relocation expenses. 

8. PROBATIONARY PERIOD  

New appointments are subject to a six months probationary period.   
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9. POLITICAL IMPARTIALITY 

The Bevan Foundation is an independent and politically impartial organisation.  We appoint 

candidates solely on their ability to perform the duties required of them.  We do however 

discuss with shortlisted candidates any significant political activity undertaken in the last 

five years so that we can explore their ability to perform the role.  

We expect all staff to uphold the principles of independence and impartiality in the course 

of their duties.  

10. EQUALITY AND DIVERSITY 

The Bevan Foundation recognises the positive value of diversity, promotes equality and 

challenges unfair discrimination.  We will not discriminate or tolerate discriminatory 

behaviour on the grounds of race, colour, sex, transgender, disability, nationality, national 

or ethnic origin, religion or belief, marital/partnership or family status, sexual orientation, 

age, social class, educational background, employment status, working pattern, trade union 

membership or any factor irrelevant to employment. 
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HOW TO APPLY 
 

1. Candidates should read this information and the role description and person 

specification carefully. 

2. Candidates should complete the Bevan Foundation’s application form fully. We 

will not accept CVs. 

3. You should show how you meet each requirement in the person specification. 

Ideally you should do this in the same order as in the person specification. Please 

note that if you only describe your life story or work history you are unlikely to 

be shortlisted.  

4. You should provide evidence about your suitability for the job. Evidence is 

usually a specific example of experience in a previous role, or a qualification. 

Claiming to be good at something without evidence will reduce the likelihood of 

being shortlisted. 

5. You should also tell us about any additional skills or experience that might be 

relevant to your ability to do the job e.g. any voluntary work you have 

undertaken.  

6. We will use only what you tell us on the application form to assess your 

suitability. You should answer all questions fully even if you think a member of 

staff or trustee at the Bevan Foundation is familiar with you and / or your 

experience. 

7. All communications will be by email so please ensure that you provide a correct 

email address and that you check it regularly. 

8. Please provide the names of two referees, at least one of which should be your 

current or most recent employer or client if you are self-employed. The referee 

should be someone with management responsibility for you – you should not 

give the name of a colleague or workmate. Please do not give the names of 

relatives or friends.  

9. If you have recently left education you should provide the name of your tutor. If 

you cannot give a current or most recent employer or tutor please tell us why. 

10. Complete the Equal Opportunities Monitoring form – this is optional. 

11. EMAIL your application form and monitoring form to info@bevanfoundation.org 

by the deadline. We strongly advise that you keep a copy of your application and 

of proof of sending.  We will not accept late applications.  

12. We will notify candidates who are shortlisted for interview by email.   

13. The interview date is shown below. The interview will include practical 

assessments of your skills.   



8 
 

14. We regret that because of the large number of applications we usually receive 

and our very limited resources we cannot notify candidates who have not been 

shortlisted.   

15. If you have any queries please email us - we regret that as the office is 

sometimes not staffed we cannot answer phone calls.  

Thank you very much for your interest in this post.  

 

CLOSING DATE:  5 p.m. FRIDAY 22ND SEPTEMBER 2017 

INTERVIEW DATE:  MONDAY 9TH OCTOBER 2017 

INTERVIEW VENUE:  Orbit Business Centre, Merthyr Tydfil (t.b.c.) 

CONTACT EMAIL:  info@bevanfoundation.org 

 

 

 

____________ 

 

 

 

 

mailto:info@bevanfoundation.org

